EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION
POLICY STATEMENT

It is the policy of this Company to comply and cooperate to the fullest extent with all
applicable regulations of the Equal Employment Opportunity Provisions of the Civil Rights
Act of 1964, Executive Order 11246, the Rehabilitation Act of 1973 (29 U.S.C. 793), the
Americans with Disabilities Act (ADA) of June 26, 1990 and the Vietnam Era Veterans
Readjustment Assistance Act of 1972, all as amended. This policy pertains, as far as the
responsibility of this Company is concerned, to any arrangement under which employees,
including trainees, are selected for work.

It is the policy of this Company not to discriminate against any employee or applicant for
employment because of race, religion, color, age, sex, and national origin, disabilities or

Vietnam Era and Special Disabled Veterans status.

This Company will take affirmative action to assure an equal employment opportunity to
all qualified persons, and that employees are treated equally during employment without
regard to their race, religion, color, age, sex, national origin, disabilities, or Vietnam Era and

Special Disabled Veteran’s status. Such action shall include but not be limited to:

1. Employment, upgrading, demotion, or transfer.
2. Recruitment and recruitment advertising
3. Layoff or termination

4. Rate of pay or other forms of compensation

5. Selection for training, including apprenticeship, pre-apprenticeship and/or on-the-

job training.

We will commit the necessary time and resources, both financial and human, to achieve

the goals of Equal Employment Opportunity and Affirmative Action.

Additionally, this company will evaluate the performance of its management and

supervisory personnel on the basis of their involvement in achieving these Affirmative



Action objectives as well as other established criteria. Any employee of this Company or
subcontractors to this Company who do not comply with the Equal Employment Opportunity
Policies and Procedures set forth in this Statement and plan will be subject to disciplinary
action. Any subcontractor not complying with all applicable Equal Employment
Opportunity/Affirmative Action laws, directives and regulations of the Federal, State and

local-governing bodies or agencies thereof will be subject to appropriate legal sanctions.

Dana Safety Supply, Inc., appointed Monica Hillin, EEO Officer, to manage our Equal
Employment Opportunity Program. The responsibilities will include monitoring all Equal
Employment Opportunity activities and reporting the effectiveness of this Affirmative Action
Program, as required by Federal, State and Local agencies. If any employee or applicant for
employment believes he/she has been discriminated against, please contact the EEO
Officer.
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